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Reference and administrative information
Charity Name: People against Poverty
Charity Number: 1097858
Company Number: 04727350
Registered Office and Operational Address:
Office 2,
11a Church
Street,
Melksham
SN12 6LS
Directors and trustees:
The directors of the charitable company (the charity) are its trustees for the purpose of
charity law. The trustees and officers serving during the year and since the year-end
were as follows:
Mr William Huxley (Chair)
Mr Wayne McMaster
Dr Harvey Maylor
Mr Stuart Brown
Mrs Imogen Woodford –
Mr Iain Niall Robertson –
(Resigned 5.3.18)
Mr Colin Scull
(Resigned 19.9.2017)
Mr Andrew Fisher
(Appointed 20.09.2017)
Mr Paul Van Haver
(Appointed 5.3.2018)
Company Secretary: Ms Karen Ramirez
Chief Executive Officer: Mrs Valerie Huxley
Bankers: (1) CAF Bank Limited, 25 Kings Hill Avenue, Kings Hill, West Malling, Kent ME19
4JQ (Fundraising) (2) and The Cooperative Bank, P.O.Box 250, Skelmersdale, WN8 6WT
Independent Examiner: Mr Richard HW Beath BSc FCCA, Ashlar House, 58a Combe
Road, Combe Down, Bath BA2 5HZ.
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Trustees’ Report
For the year ended 31 March 2018
Secretary Report
The Trustees have pleasure in presenting their annual directors’ report together with the
financial statements of the Charity for the year ended 31 March 2018 which are also
prepared to meet the requirements for a directors’ report and accounts for Companies
Act purposes. The financial statements comply with the Charities Act 2011, the
Companies Act 2006, the Memorandum and Articles of Association, and Accounting and
Reporting by Charities: Statement of Recommended Practice applicable to charities
preparing their accounts in accordance with the Financial Reporting Standard for Smaller
Entities.
Structure, Governance and Management
Governing Document
The organisation is a charitable company limited by guarantee, incorporated on 8
April 2003, and registered as a Charity on 6 June 2003 with the Charity Commission.
The company was established under a Memorandum of Association that established
the objects and powers of the charitable company and is governed under its Articles
of Association. Anyone over the age of 18 can become a member of the Company
and there are currently seven members, each of whom agrees to contribute £1 in the
event of the Charity winding up.
Appointment of trustees
The Trustees, who are also directors of the Charity for the purposes of the Companies
Act 2006, have the power to recommend/appoint new or additional trustees and to
remove any trustee provided the number of Trustees does not fall below a minimum
of three. Trustees are selected to have a wide range of business and charity
experience, and are required to gain an understanding of all aspects of the charity’s
work. Ideally Trustees will visit where possible one of our international projects.
Trustee vacancies are advertised through our website and all social media where
applicable.
Trustee induction and training
New trustees are invited to attend a Trustee Education Day with the Chief Executive
Officer and other key members of staff to learn more about the Charity and its
overseas projects. They are briefed on their legal obligations under charity and
company law, the Charity Commission guidance on public benefit, the Memorandum
and Articles of Association, the Board and decision making processes, the budget and
recent financial statements. Trustees are encouraged to attend appropriate external
training events where these will facilitate the undertaking of their role.
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Organisation
The Board of trustees administers the charity. Trustee meetings are held quarterly and
trustees are provided with a variety of reports to update them on all key activities of the
Charity and to provide up to date financial information.
The Chief Executive Officer (appointed by the trustees) undertakes the daily running of
the Charity together with a team of staff and volunteers who provide a range of skills
and experience. To facilitate effective operations, the Chief Executive Officer has
delegated authority, within terms of delegation approved by the trustees, for
operational matters including finance, employment and project related activity. Future
strategy is developed in agreement between the Chief Executive Officer and the Chair
of Trustees. Strategy is reviewed and agreed by the Board of Trustees to ensure the
Charity continues to work towards its stated objectives and there is appropriate
mitigation of all major risks identified.
Related parties and co-operation with other organisations
None of our trustees receives remuneration or other benefit from their work with the
charity. Any connection between a trustee and officer of the charity with a supplier
must be disclosed to the full board of trustees in the same way as any other
contractual relationship with a related party. In the current year, no such related
party transactions were reported.
Pay policy for senior staff
The board of directors (who are the trustees) appoint the CEO. The management team
comprises of the key management personnel of the charity in charge of directing and
controlling, running and operating the charity on a day-to-day basis led by the CEO. All
directors’ give of their time freely and no director received remuneration in the year.
Details of directors’ expenses and related party transactions are disclosed in notes 17
& 18 to the accounts.
The pay of senior staff is reviewed annually and normally increased in line with
inflation. The CEO salary is on a performance related bonus scheme that can go
down as well as up dependent on annual income achieved. This is capped figure,
which the trustees think is suitable for the CEO role.
Risk management
The trustees have a risk management strategy, which comprises:
□ An annual review of the principal risks and uncertainties that the charity faces;
□ The establishment of policies, systems and procedures to mitigate those risks
identified in the annual review and
□ The implementation of procedures designed to minimize or manage any potential
impact on the charity should those risks materialise.
The work has identified that financial sustainability is a major financial risk for the
charity. A key element in the management of financial risk is a regular review of
available unrestricted liquid funds.
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Trustees’ responsibilities in relation to the financial statements
The charity trustees are responsible for preparing a trustees’ annual report and
financial statements in accordance with applicable law and UK Accounting Standards
(UK GAAP).
Company law requires charity trustees to prepare financial statements for each year,
which give a true and fair view of the state of affairs of the charitable company and of
the incoming resources and application of resources, including income and
expenditure of the charity for that period. In preparing the financial statements, the
trustees are required to:
□ Select suitable accounting policies and then apply them consistently;
□ Observe the methods and principles in the Charities SORP;
□ Make judgments and estimates that are reasonable and prudent;
□ State whether applicable UK Accounting Standards have been followed, subject
toanymaterialdeparturesdisclosedandexplainedinthefinancialstatements;
□ Prepare the financial statements on the going concern basis unless it is
inappropriate to presume that the charity will continue in business.
The trustees are responsible for keeping proper accounting records that disclose with
reasonable accuracy at any time the financial position of the charity and to enable
them to ensure that the financial statements comply with the Companies Act 2006.
They are also responsible for safeguarding the assets of the charity and hence taking
reasonable steps for the prevention and detection of fraud and other irregularities.
The trustees are responsible for the maintenance and integrity of the corporate
and financial information included on the charity’s website.
Statement as to disclosure to our independent examiner
In so far as, the trustees are aware at the time of approving our trustees’ annual report:
□ There is no relevant information, being information needed by the examiner in
connectionwithpreparingtheirreport,ofwhichtheexaminerisunaware,and
□ The trustees, having made enquiries of fellow directors and the examiner that
they ought to have individually taken, have each taken all steps that he/she is
obliged to take, as directors in order to make themselves aware of any relevant
information and to establish that the examiner are aware of that information.
Objectives and Activities
People against Poverty’s objectives as per the Charity’s memorandum and articles
of association are:
Relief of poverty deprivation and distress of all people throughout the world
with particular reference to third world countries, by providing practical expertise,
equipment, tools, machinery, transport, appliances, building and other materials,
medical supplies, seeds, fertilizers, water supply and drainage equipment, clothing,
shelter, money and other necessities.
To advance the Christian religion in any part of the world.
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For such other charitable objects as the trustees shall from time to time in their
absolute discretion determine.
The staff and trustees of the Charity continue to be motivated by the words of Isaiah
58:7
“Is it not to share your food with the hungry
and to provide the poor wanderer with shelter –
When you see the naked, to clothe him,
And not to turn away from your own flesh and blood?”
Under these objects, the Charity has three main aims:
□ To help break the cycle of poverty for the deprived world, by empowering them
to become self-sufficient
□ To partner with UK businesses so that they can support poverty reduction and
improve their own organisation at the same time
□ To raise awareness of poverty so that individuals and businesses in the UK
understand better the situation of the world’s poor.
Through these activities People against Poverty wants to see lives being changed. In
the overseas projects, the Charity wants to see individual testimonies of people who
through the support from People against Poverty’s project partners, are able to
support themselves and their families, who are able to seek employment, have a
family, run a home and live life with dignity and hope. Things that are so often taken
for granted in the UK.
In shaping our objectives for the year and planning our activities, the trustees have
considered the Charity Commission’s guidance on public benefit, including the
guidance ‘public benefit: running a charity (PB2)’.
Karen Ramirez: Charity Secretary

6

Chair of Trustees Report
I address this report in my final year as the Chair of the Trustees of People against Poverty.
I have had the privilege of serving the charity in this position for 9 years and in that time I
have overseen significant growth and witnessed the impact of our work on hundreds of
lives. One of the areas of great satisfaction is the building of a strong, committed, and
professional board of trustees. It is without hesitation that I hand the reigns to Dr Harvey
Maylor and supported as co-chair by Mr Paul van Haven. Both these individuals have a
huge heart for the work of the charity and have displayed outstanding commitment in
supporting me as chair and my wife Valerie as CEO. Both are at the top of their game in
their respective professional fields.
As in previous years, I am delighted to report that the charity continues to develop in its
giving and in the development of its fundamental core offering in a way that is sustainable
for future growth. The increasing impact People against Poverty has on lives across the
world is heart-warming and humbling. Our small team continue to work tirelessly to
support those in absolute poverty. Like every year, the year presented itself with
increasing difficulty at both an operational and financial level. Pressure remained on
funding and we lost a key member of our management team, the much-loved Jenny
James. We wish her well in her new career. Our Financial Officer Mr Colin Scull retired; we
owe him much gratitude for his support over the years. We were exceptionally fortunate
to recruit Mr Andrew Fisher to the role of Financial Officer and trustee of the charity since
his arrival he has proven to be an exceptional asset. I remain with the charity as one of its
early founders and as a trustee of the board. Finally, it would be remiss of me not give a
special mention to my wife Valerie Huxley whom I remain committed to supporting in her
continued role as CEO. The work of the charity survives due to her unmitigated
commitment and sense of purpose in relieving the suffering of those whom we seek to
help. I have every confidence that the restructured board will continue to affect the lives
of many people and deliver an outstanding charitable offering.
The Board of Trustees continue to be delighted with the work done in the field and
of the 2017-18 financial and operational performance of the charity and
acknowledge the selfless contribution of the CEO, staff, volunteers and donors.
Many wonderful developments occurred in our international projects and lives
have been changed. We look forward to 2018-19 with much expectation.

Bill Huxley
Chair of Trustees

7

CEO REPORT
OVERALL ACHIEVEMENTS AND PERFORMANCE
Funding for this year is down from the previous year while the project work that has been developed throughout
the year has significantly increased. This is due to more focused programmes such as the School and new Adult
Development programmes, which have brought in most funding to be able to carry out the programmes to their
fullest potential.
Generally funding is significantly low, we are now quite dependent on Business against Poverty membership, and
of course, the school and adult development programmes to bring in enough funds to cover the work that we
need to do throughout the year. Our general fund is an area which we need to address in the coming years to
ensure that balance is kept throughout the charity and that projects can be fully funded, along with supporting
the charity’s core costs.

PROJECT WORK
Micro Farming, Romania
2017 has been an incredibly rewarding year for our work in Romania, which has continued to grow in
momentum. We have been allowed to focus on both the immediate needs of communities, whilst
also developing a longer-term strategy.
We aim to give those we work with, the tools, support and education they need now, so that they have all they
need to support themselves, their families and communities in the future. Our key focus is to break the cycle of
poverty we see across the communities we work in.
Unceste Farm
This four-year project has made great progress, providing the community with:
Food to eat, Food to sell, provide paid jobs
Project Leader Costel who oversees the
running of the micro farm, providing the
jobs for the locals and ensuring the
animals be kept clean, fed and well
looked after.
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Whilst the farm was developing well, it was not being as effective as it could be. The expense of feeding the
Micro farm animals was too great to make it cost efficient. None of the Villagers had a tractor, which they
needed in order to be able to effectively work their land.
We raised sufficient funds to enable us to purchase a second-hand Massey Ferguson Tractor, the training and
licences needed to allow the farm to cover most if its costs; which eventually will increase the prosperity and
therefore the hope for those in the village.
The benefits of the Tractor:
 The people have land but no resources/ machinery to farm it.
 This Community Tractor enables them to make their land productive.
 It gives them work.
 It increases the land productivity by circa 80%.
 It provides food for their family, their animals and for cash.
 The rental price for the tractor is 10% of the crop. This 10% is used to feed the animals. This makes the
Micro Farm more self-sustaining.
In addition, the animals are available for sale to the local community at affordable prices.
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Additionally, we were able to purchase all the plants for the 500sq meters of poly tunnel, fund the irrigation
system and fund the solar pump system that would supply all the water to the farm.
In addition to the Tractor, we finished the Mill and this is in now full production as community members come
each day to grind their stock. In the past the stock went to waste as the people could ill afford the travel
expenses and cost of paying someone to Mill their supplies.
The Mill produces three kinds of flour and is a good food source for the animals.

With surplus wood that was burning in the hot rays of the sun, Costel decided that he would build
a storage area for the Corn.
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New for 2017 - Reghin Farm No.2
During early 2017, we began starting work on our second Farm in the Reghin area of Romania.

This project is set to support the reversal of the cycle of prejudice, rejection, separation and crime, the work on
the Reghin Project encompasses all aspects of the community’s wellbeing:
Our projects here focusing on four key areas:
Orphans, Education, Food and Employment
(Please see School and Adult Development Programmes for the project work completed throughout 2017 in
Reghin and Unceste).
Schools Development Programmes
These programmes are essential to the work of the charity and Jon Williams, our partner who delivers the
programme has increased the numbers of young adults who have been able to attend. This year alone we saw
over 78 young adults build many structures on the Unceste Micro Farm and the Reghin new farm.
Five local UK schools attended throughout the summer months of 2017 and one
week in October 2017, St Laurence School, Bradford on Avon, Beechen Cliffe Bath,
Prior Park Bath and Kingdown Warminster. They were able to develop 3 large
Polytunnels (170 sq. metres each). This would help develop the projects to
become self-sustaining. Alongside this, they developed the new style Pig Sty made
of corrugated metal and wood.
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Adult Development Programme
April 2017 was the start of the Adult Development programme and we took our first group of men from St John’s
Church in Colchester to develop the first project of the year. This was a house for a family whose own home was
literally falling to the ground around them.
Two Business against Poverty members Triangle Design and Big Picture Charity Films jointly funded the project
for the family. The local mayor gave the land to us and therefore we had a huge expanse of land to work with.
The build took 5 days to complete, with the remainder being completed by our Romanian maintenance person
who completed the home with a full traditional Romanian stove (for heat and cooking) and solar lighting.
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During the latter part of the year, another group travelled to the Reghin area to begin to
prepare the land for the Barn construction, which is being built to store essential tools,
vehicles, animal produce and storage for food grown in the new poly tunnels. This whole
area will also support the orphanage currently being constructed. The residents of the
orphanage will eventually come onto the child sponsorship programme to ensure that they
can benefit from the basic rights they deserve to have.
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Family Partnership programme Iasi, Romania
This year the project really showed pace and we have worked with 31 families since the start of the 2017/18
year. Each month when funds are sent, they are used in the following areas, which help the family with
educational, financial and spiritual support.
Our specific aims are:
To improve family social skills
To support the family to integrate into society
To provide employment opportunities
To provide material and financial support to meet the family objectives
To provide case workers giving 1:1 support to the families and children
 To work actively with parents encouraging them to take responsibility for the wellbeing of their
children and family
 To build links between staff and parents.






With the objective to:
Educate children through:
 Mentoring in choosing their future school/ high-school/ job
 Extra-curricular support e.g. after school clubs
 Hygiene and sex education lessons
 Social skills
 Finding their talent and nurturing its growth
 To encourage children to pass on their learnt skills to help others unable to help themselves.
To educate parents with:
 Vocational mentoring, support in finding and maintaining a job
 Training courses for various specialised jobs
 To begin or to continue studies
 Spiritual support
 Social and parenting development skills
 Sex and hygiene education
 Legal assistance in the relationship with local authorities/ other organizations/ police/ school/
employees
 Ideas and financial support for small family business growth
 Financial support for important and urgent needs
 Financial education
 Family mentoring
 To encourage the adults to pass on their learnt skills to help others unable to help themselves.
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April began with the adults attending a simple seminar brought by a social worker on “The Mission of a Parent “

Some of our families are so poor and uneducated because many of them abandoned school. Others becomes
victims of domestic violence in the family, having parents who drink a lot and refuse to work and neglect their
own children. Children themselves are then obliged to work instead of their parents, so again they too abandon
school.
When the first meeting finished it was clearly apparent that the parents were emotionally touched by what they
had learned in that session. They also commented that they understood that they are in danger of losing their
children if they did not change their ways.
During October, we held another programme, this time on debt and the enticement that banks use through
promoting credit. Again, this was a well-attended event by the families in the programme.
We are planning towards further programmes that will cover areas such as:
1. Consumption and abuse of alcohol in the family.
2. School dropout and the effects it will have on the future.
3. Gambling and drug use.
4. Living in a family where domestic violence and abuse occurs.
5. Fighting with the pressure of rejection and persecution.
6. Living in a single parent family.
7. Stepchildren and mixed families.
8. How to manage with what is earned, avoiding going into debt.
These programmes, albeit some very basic are essential to helping the families move on in their lives. We are
excited to have the professionals in various areas to help run the events and support the families.
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Back to work & Legal Programme
The aim of the programme is to advocate, advise, represent, motivate, facilitate communication and encourage
people who:
o have families, but they never worked
o have lost their jobs and have not found anything else to do
o are irregular daily workers
o are marginalized
o have lost their self-esteem and desire to do anything
o are discouraged and feel abandoned
o They have addictions and cannot hold a job down.
However, they have children and this motivates them to receive help to protect them and even to change
something in their lives for the sake of their children
Our achievements over the year have been
o Mentoring and job advice for 14 people
o Enrolment for qualifications for 3 people
o Signing up young people for further education after abandoning school in teenage years
o Relational counselling for 5 families
o Money management for 6 families
o Specialised counselling for 3 families
o Worked with various companies for employment (Carrefour, furniture factory, employment
agency)
Over 42 people have been helped through the Back to Work and Legal programme in this financial year along
with helping to complete CV’s for 12 other people.
Positive outcomes include:
o contract as an employee at CARREFOUR (although only attending 4 years at school)
o One young woman was helped to continue at school to gain her qualifications with boarding and
food. Her school results were excellent; she progressed into college and received a scholarship with
which has helped pay for her food and accommodation.
o -contract for 4 x employees at a company collecting recyclable material each receive 300 Lei per
month
o One person was recognised as a personal carer for her son with special needs (after 3 years of
insistence and the collection of papers and social surveys).
o One mother of three children, after having to leave the shelter of the Child Protection Department
was helped to find accommodation with the three children and to have a working contract. Now, we
are looking for a social home for her.
o A man was assisted with seeds to cultivate his own garden in Trifesti area and showed us that he can
and is diligent. We will continue to help him in this way to sustain himself.
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Negative outcomes include:
o In the Dallas area, newcomers are coming into the area consuming drugs and using for violence;
police have now intensified controls in the area
o The situation is now out of control for the new Catholic priest from the church who owns the land in
the Dallas area.
o We can no longer intervene for 8 to 12 families because of the increase in the area of the
abovementioned; often putting the project leaders in danger due to violence and verbal threats.

CHILD SPONSORSHIP
We continue to run the programme in all six countries of operation. Romania – Way of Joy Project, Nepal –
Starlight Education Programme, Haiti – St Josephs’ Crèche and Orphanage, India – Haven Home, Malawi –
Ekwendeni Hospital for Aids and Tanzania – Neema Crafts.
Although the programme has stabilized in numbers, the work that is achieved throughout all projects is superb.
From children who never had a future let alone a dream to attend school, who are now graduating into various
areas of work, nursing, secretarial and the like.
It has taken nearly 13 years to see the fruits of the sponsorship, but this is a great measure of what can be
achieved if you remain with a project, not just for today but also for the future. We always state that we will
remain with the project until the very end, had we not then we would not have heard about the great stories of
these children , all coming from different backgrounds and cultures, but all with the same aim, to graduate with
an education. This is what child sponsorship brings to those who can only dream about it.

Gregory – Haiti Project
Gregory came onto the scheme an abandoned little lad, malnourished, could not walk or talk; now he is a
thriving little boy with the world to discover.
This truly is child sponsorship making a difference!

17

Operations
Towards the end of 2017, we had a good team of people supporting the charity’s work. Alongside Lorraine
Breese our bookkeeper, Jennifer James our Office Manager and myself we had Liz Ludlow our apprentice and we
also welcomed Alistair Steadman who joined in late 2017 as a volunteer. Alistair came with a wealth of
knowledge and was able to volunteer for up to a year for the charity. GDPR was a main issue to deal with in any
business throughout early 2018 and Alistair was able to guide us through this with ease. Alistair was a great
support to me and especially when early 2018 Jennifer James announced she was leaving the organisation. Jen
has worked with us for over 6 years and we are extremely grateful for everything she gave to the charity. Liz’s
apprenticeship was also approaching its year-end in June and so everything was changing within the office
environment.
Alistair left the charity in July 2018 and at the same time; we introduced Jill Neighbour as our new Office
Administrator. We are currently working with a very streamlined staffing eam but we have good trustees in
place who are helping to support the strategy of the charity going forward.
During this financial year, we had had to move office on two occasions. This was a major blow to finances as
both instances were not of the charities volition. The moving of office and setting up new phone systems took a
hit to the finances but we are now settled in a leased office with 5 years lease ahead of us.
With all the changes in the office environment this left no time for me to run Awareness Trips during this
financial period, but I am looking at re-starting those in April/May 2019. They are a very important practice to
include in our work as it enables sponsors, businesses and others to see their support in action. It also gives the
project leaders a sense of being cared for and gives them the motivation to continue in their work on the front
line.
CONCLUSION
Each year is becoming more and more difficult to raise essential funds as charities are fighting to capture the
individual, the business’ attention to their work. However, although our funds may be slightly down in this
financial year, the work has increased and progressed to a level such as we would never have imagined.
We are extremely happy and we can now see families and children now benefiting from our commitment to
them in helping them out of poverty. We will continue to help wherever and however we can and progress
further into inventing new ideas and concepts to enable these people to gain some hope in their lives for their
future.

Val Huxley: CEO
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Business against Poverty Report
Business against Poverty remains a key factor to the composition of the charity both as a project
and as a financial resource. BaP financial income grew was subdued at £33k against £34k last year
and associated revenues through business fundraising at £17k (2017: £20k), combined revenue of
£49k (2017:£54k). The support that membership provides, allows the charity to fund not only
project work but also support the running of the charity generally and so it is an essential enterprise
that we wish to grow.
This is a critical source of income as 100% is unrestricted and therefore we are able to distribute
some to projects and some to overhead as we see appropriate.

Bill Huxley – Founder BaP
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FINANCIAL REPORT
In this financial year, the charity has seen a fall in its incoming resources and the overall costs
have reduced in line.
The gross income for the year-end was £283k compared to the previous year £313k, a fall
over the previous year of £30k. This was mainly due to their being no donated services,
which amounted to 29k last year. Nevertheless, resources expended to our projects in
charitable giving were similar to last year’s level of £178k at £174k.
Total funds at the end of the year rose by 3k to 77k.
The principal funding sources of income were as follows:
Voluntary income was £129k compared to £152k in the previous year. Fundraising was
£64k compared to £67k.Within this Business against Poverty membership revenues were £33k
Against £34k last year and associated revenues through business fundraising at £17k
(2017: £20k), a combined revenue of £49k (2017:£54k). This is a critical source of
Income as 100% is unrestricted and therefore we are able to distribute some to projects
In addition, some to overhead as we see appropriate.
Other principal funding sources for the year were income from schools and businesses
for trips to Romania, which totaled £90k (2017: £93k)
The costs associated with generating voluntary income were 36k as against 60k last
year. Salaries amounted to £67k, the same as the previous year.
Investment powers and policy
The trustees, having regard to the liquidity requirements of operating the charity, have
kept available funds in a Co-op Bank deposit account to obtain some interest.
Reserves policy and going concern
Reserves are needed to bridge the gap between the spending and receiving of income
and to cover unplanned emergency costs.
The charity is currently dependent upon the following sources of income:
□ Voluntary donations
□ Fundraising
□ Child sponsorship
□ Educational trips
□ Business against Poverty donations and events.
These sustain its charitable activities and allow the charity to continue to operate.
To protect the charity from the risk of income fluctuations and to avoid closure if funding
difficulties were to happen the trustees have agreed to keep a certain level of financial
reserves to ensure that operations can continue for a period of at least two months.
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Expenditure is reviewed regularly and the level of financial reserves is monitored to
ensure it covers staff salaries, National Insurance, pensions, rent and basic office running
costs.
The main concerns of the trustees are to ensure:
□ That staff can continue working – primarily to secure new funding
□ In addition, to continue operations at a minimal level.
The reserves should be built from the unrestricted income.
The reserves policy will be reviewed annually and whenever there are significant
changes in staff hours or numbers or changes in the overhead base.
Within the restricted funds of £52,875 (£2017:£53,101) there are certain designated
funds amounting to £13, 412 (2017: £23,054) which are unrestricted funds which the
trustees have decided at their discretion to set aside for a specific purpose. These are
combined with the restricted funds for year-end reporting purposes. An element of
central overheads, fundraising costs and salaries are charged to these funds in order to
maintain a suitable level of unrestricted funds, and net transfers of £4,908 were made in
the period.
Unrestricted funds at the end of this year were £24,511 (2017: £21,307) which equates to over three
months running costs.
Events since the balance sheet date:
Subsequent to the year-end, plant and machinery of £13,950 held in restricted funds was donated
outright to the Romanian project.

Andrew Fisher FCA: Finance Trustee

Date of Report: October 2018
By order of the board of Trustees

Signed: W L Huxley, Chair of Trustees, People against Poverty
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People against Poverty
Year Ended 31st March 2018
Statement of Financial Activities

Notes

Unrestricted

Restricted

Year
ended
31st
March

Funds

Funds

2018

2017

£

£

£

£

Incoming Resources

Year
ended
31st
March

Incoming Resources from Generated Funds
Voluntary Income

1

40,900

88,426

129,326

152,444

Activities for Generating Funds

2

63,720

-

63,720

67,314

3

9

-

9

67

4

-

90,003

90,003

93,421

104,629

178,429

283,058

313,246

Investment Income
Incoming Resources from Charitable
Activities
Total Incoming Resources
Resources Expended
Cost of Generating Funds

Cost of Generating Voluntary Income

5

36,170

-

36,170

59,933

Charitable Activities

6

67,192

174,047

241,239

251,351

Governance Costs

7

2,671

-

2,671

2,796

106,033

174,047

280,080

314,080

(1,404)

4,382

2,978

(834)

4,608

(4,608)

-

-

3,204

(226)

2,978

(834)

Total Resources Expended
Net incoming resources/outgoing expenses
for the year before transfers
Transfers
Gross transfers between funds
Net incoming resources for the year before
other recognised gains and losses
Gains/Losses on revaluation of fixed assets
For the Charity’s own use

-

-

-

(23)

3,204

(226)

2,978

(857)

Total Funds Brought Forward (restated)

21,307

53,101

74,408

75,265

Total Funds Carried Forward

24,511

52,875

77,386

74,408

Net Movement in Funds
Reconciliation of Funds

The Statement of Financial Activities includes all gains and losses in the year.
All incoming resources and expenditure derive from continuing activities.
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People against Poverty
Balance Sheet at 31st March
2018
Notes

2018

2017

£

£

8

14,261

311

Debtors

9

3,718

7,335

Cash at bank and in hand

10

Fixed Assets
Tangible Assets
Current Assets
65,743

70,593

69,461

77,928

(6,336)

(3,831)

Net Current Assets

63,125

74,097

Total Net Assets

77,386

74,408

24,511

21,240

-

67

52,875

53,101

77,386

74,408

Total Current Assets
Liabilities
Creditors: ≤ 1 year

11

Represented By

Unrestricted Funds
General Purpose Fund
Capital Reserve

Restricted Funds

12

Total Funds

Directors’ statements required by Section 475 for the period ended 31 March 2018
In approving these financial statements as Directors of the Company, we hereby confirm:
(a) that for the period stated above, the Company was entitled to the exemption conferred by Section 477
of the Companies Act 2006;
(b) that no notice has been deposited at the registered office of the Company pursuant to Section
476 requesting that an audit be conducted for the period ended 31st March 2018; and
(c) that we acknowledge our responsibilities for:
(1) ensuring that the Company keeps accounting records which comply with Section 386, and
(2) preparing financial statements which give a true and fair view of the state of affairs of the Company as
at the end of the financial period and of its profit and loss for the period then ended in accordance with
the requirements of Sections 394 and 395 and which otherwise comply with the provisions of the
Companies Act 2006 relating to the financial statements, so far as applicable to the charitable
company.
These financial statements are prepared in accordance with the special provisions of Part 15 of the Companies
Act 2006 relating to small companies and in accordance with Financial Reporting Standard 102 1A. They
constitute the annual accounts required by the Companies Act 2006 and are for circulation to members of the
company.
The notes on pages 22 to 28 form part of these accounts.
These financial statements were approved by the board of directors on October 2018 and signed on behalf
of the board bySigned W L Huxley

Chair of trustees on behalf of the trustees
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People against Poverty Year
Ended 31 March 2018
Notes forming part of the Financial Statements
Accounting Policies
The principal accounting policies adopted, judgements and key sources of estimation uncertainty in the
preparation of the financial statements are as follows. The accounting policies have been applied
consistently throughout the year and in the preceding year.
Basis of preparation
The financial statements have been prepared in accordance with Accounting and Reporting by Charities:
Statement of Recommended Practice applicable to charities preparing their accounts in accordance with
Financial Reporting Stand 102 section 1A and the Companies Act 2006.
Assets and liabilities are initially recognised at historical cost or transaction value unless otherwise stated in
the relevant accounting policy note(s).
The accounts have been prepared on a going concern basis.
Income recognition
Incoming resources are included in the Statement of Financial Activities when the Charity becomes entitled
to the resources, any performance conditions attached to the item(s) of income have been met or are fully
within the control of the charity, the trustees are virtually certain they will receive the resources and the
monetary value can be measured with sufficient reliability.
Incoming resources are all reported gross and the Statement of Financial Activities recognises all incoming
resources becoming available to the Charity during the year. The value of services provided by volunteers has
not been included in the financial statements.
Donated services and facilities are included at the value to the Charity where this can be quantified. They
are recognised as income when the charity has control over the item, any conditions associated with the
donated item have been met, the receipt of economic benefit from the use by the charity of the item is
probable and that economic benefit can be measured reliably. On receipt, donated services and facilities
are recognised on the basis of the value of the gift to the charity that is the amount the charity would have
been willing to pay to obtain services or facilities of equivalent economic benefit on the open market; a
corresponding amount is then recognised in expenditure in the period of receipt.
Incoming resources from charitable activities are accounted for when earned. Interest on funds held on deposit
Is included when receivable and the amount can be measured reliably by the charity. Legacy income is accounted
For on a receivable basis. Receipt of a legacy, in whole or part, is only considered probable when the amount can
Be measured reliably and the charity has been notified of the executor’s intention to make a distribution. Where
legacies have been notified to the charity or the charity is aware of the granting of probate, and the criteria for
Income recognition have not been met, and then the legacy is treated as a contingent asset and disclosed if material.
Grants receivable are normally accounted for when received, except where they relate to a specified future
period, in which case they are treated as deferred income. Grants where entitlement is not conditional on
the delivery of a specific performance by the Charity are recognised when the Charity becomes
unconditionally entitled to the grant.
Fund accounting
Restricted funds are funds subject to specific conditions imposed by the funders and relate to specific
projects. Expenditure that meets these criteria is charged to the funds.
Unrestricted funds are available to spend on activities that further any of the purposes of the charity.
Unrestricted funds comprise accumulated surpluses and deficits on general funds and are available for use at
the discretion of the trustees in furtherance of the object of the charitable company.
Designated funds are unrestricted funds of the charity which the trustees have decided at their discretion
to set aside to use for a specific purpose.
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Notes forming part of the Financial Statements (continued)
Interest earned on restricted income is not applied to the restricted fund unless specifically requested by
the donor. Such interest will be treated as unrestricted income.
Resources expended
Expenditure is recognised as soon as there is a legal or constructive obligation committing the Charity to pay out
resources, it is probable that settlement will be required and the amount of the obligation can be measured
reliably.
Resources expended are shown gross and accruals are included in creditors for all known liabilities relating
to the year.
Cost of generating funds costs relate to the costs incurred by the charitable company in inducing others to
make voluntary contributions to it and the costs for fund raising.
Governance costs of the charitable company comprise of costs of the management of its assets and
compliance with constitutional and statutory requirements and include fees and costs linked to the
strategic management of the Charity.
Fixed assets
Depreciation is provided on all tangible fixed assets bought in the UK costing more than £100 at rates
calculated to write off the cost of each asset over its expected useful life to its residual value. The
depreciation rates in use are as follows:
Motor Vehicle
- 10% reducing balance
Computer Equipment
33% straight line
Fixtures and fittings
25% reducing balance
Office equipment
25% reducing balance

Debtors
Prepayments are valued at the amount prepaid. Gift Aid due is valued at that amount received after the year-end,
which relates to donations received before the year-end
Cash at bank and in hand
Cash at bank and cash in hand includes cash and monies on deposit.
Creditors
Creditors are recognised where the charity has a present obligation resulting from a past event that
will probably result in the transfer of funds to a third party and the amount due to settle the obligation
can be measured or estimated reliably.
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Notes forming part of the Financial Statements (continued)

Unrestricted

Restricted

Year
ended
31st
March

Year
ended
31st
March

Funds

Funds

2018

2017

£

£

£

£

22,584

88,426

111,010

98,671

-

-

-

28,793

18,316

-

18,316

24,980

40,900

88,426

129,326

152,444

33,262

-

33,262

34,311

Note 1: Voluntary Income
Donations
Donated services
Gift Aid

Note 2: Activities for Generating Funds
Business Against Poverty (BAP)
Marathon

1,456

-

1,456

1,636

BAP Events: incl Black & White Ball

16,934

-

16,934

19,745

Other Fundraising Events

12,068

-

12,068

11,622

Total

63,720

-

63,720

67,314

67

-

67

67

-

90,003

90,003

93,421

Note 3: Investment Income

Interest on Deposit Account
Note 4: Incoming Resources from Charitable
Activities
Income for Trips

Note 5: Costs of Generating Voluntary
Income
Business Against Poverty

98

-

98

1,200

482

-

482

427

-

-

-

60

BAP Events: incl. Black & White Ball

5,348

-

5,348

7,213

Other fundraising Events

6,507

-

6,507

1,962

Marketing costs

1,291

-

1,291

17,522

Consultancy

1,244

-

1,244

1,216

20,564

-

20,564

29,373

636

-

636

960

36,170

-

36,170

59,933

Marathon
Donation refund

Office and Admin costs
Networking
Total
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Notes forming part of the Financial Statements (continued)

Unrestricted

Restricted

Year
ended
31st
March

Funds

Funds

2018

2017

£

£

£

£

Child Sponsorship

-

29,416

29,416

42,752

Way of Joy Romania

-

29,085

29,085

31,282

Family Partnership

-

17,739

17,739

9,422

Nepal

-

2,600

2,600

2,843

Tanzania Projects

-

795

795

60

Project Appeals

-

4,785

4,785

10,551

Year ended
31st March

Note 6: Charitable Activities

Trips to Projects

-

89,627

89,627

85,480

UK Project

-

-

-

1,316

Staff Costs

67,192

-

67,192

67,644

Total

67,192

174,047

241,239

251,350

Note 7: Governance Costs
Accounting Fees Paid

100

-

100

100

AGM Costs

500

-

500

500

2,020

-

2,020

2,026

Banking Costs
Trustees Expenses
Total

51

-

51

170

2,671

-

2,671

2,796

Vehicle

Total

Fixtures
&
Note 8: Tangible Fixed Assets
Cost: At 1st April 2017

Additions
Disposals
At 31st March 2018

Computers

Fittings

6,164

1,600

300

8,064

-

300

13,950

14,250

-

-

(300)

(300)

6,164

1,900

13,950

22,014

Depreciation
At 1st April 2017

6,163

1,533

57

7,753

Charge this year

-

57

-

-

Disposals

-

-

(57)

-

6,163

1,590

-

7,753

NBV at 31st March 2018

1

310

13,950

14,261

NBV at 31st March 2017

1

67

243

311

At 31st March 2018

No depreciation has been charged in the Year as the assets are considered to have been previously depreciated to their residual value.
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Notes forming part of the Financial Statements (continued)
31st
March

31st
March

2018

2017

£

£

Prepayments

1,148

1,700

Gift Aid Debtor

2,570

5,635

3,718

7,335

Note 9: Debtors

Note 10: Cash at Bank and in Hand
Lloyds Bank

-

3,151

Co-Op Bank

65,660

67,430

83

12

65,743

70,593

31st
March

31st
March

2018

2017

£

£

Taxation and Social Security

2,465

-

Other Creditors and Accruals

3,871

3,831

Total

6,336

3,831

Petty Cash
Total

Note 11: Creditors: Amounts Falling Due Within One Year
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Notes forming part of the Financial Statements (continued)
Balance
at
31st
March

Incoming

Outgoing

Between

Balance
at
31st
March

2017

Resources

Resources

Funds

2018

£

£

£

£

£

15,445

50,716

(48,600)

(161)

17,400

Transfers

Note 12: Restricted Fund
Child/Family Sponsorship

245

252

-

-

497

Nepal

Haiti

3,281

2,209

(2,600)

-

2,890

Tanzania Projects

1,639

468

(795)

-

1,312

Trips

16,274

90,003

(89,627)

(7,540)

9,110

Romania

10,636

31,670

(32,425)

6,919

16,800

Appeals

3,824

188

-

(2,004)

2,008

Reserve Fund
Total

1,757

2,923

-

(1,822)

2,858

53,101

178,429

(174,047)

(4,608)

52,875

31st
March

Unrestricted

Restricted

31st
March
Year
ended
31st
March

Funds

Funds

2018

£

£

£

Note 13: Analysis of Net Asset Between Funds
311

13,950

14,261

Current Assets

Tangible Fixed Assets

30,536

38,925

69,461

Current Liabilities

(6,336)

-

(6,336)

Net Assets at 31st March 2017

24,511

52,875

77,386

Note 14: Fees for Examination of the Accounts
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31st
March

31st
March

2018

2017

£

£

100

100

Notes forming part of the Financial Statements (continued)
31st
March

31st
March

2018

2017

£

£

63,743

65,705

2,869

1,637

580

302

67,192

67,644

Fundraising

-

-

Charitable Activities

4

4

Number of Trustees who were paid expenses

1

1

Nature of expenses - meeting costs total paid

51

170

Note 15: Staff Costs
Salaries
Social Security Costs

Pension Costs
Total

The average Number of Employees During the
Year:

Note 16: Trustees Expenses

Note 17: Trustees Remuneration and Related Party Transactions
No trustees received any remuneration or other benefits during the year or the preceding year.
No trustee received payment for professional or other services supplied to the charity during the year or the preceding year.
No trustee or other person related to the charity had any personal interest in any contract or transaction entered into by the charity
During the year or the preceding year.
Note 20: Taxation
No tax charges have arisen for the Charity during the year.
Note 21: Legal Status
The charity is a company limited by guarantee and has no share capital. In the event of the charity being wound up, the liability in
Respect of the guarantee is limited to £1 per member of the charity.
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Independent Examiner’s Report to People against Poverty for financial year 2017-18
This report on the financial statements of People against Poverty for the year ended 31st March 2018,
which are set out on pages 14 to 21, is in respect of an examination carried out in accordance with the
Charities Act 2011 (“the Act”)
Respective responsibilities of the Trustees and the examiner
As trustees of the People against Poverty Charity, you are responsible for the preparation of the
financial statements. You consider that an audit is not required for this year under section 144 of
the Charities Act 2011 and that an Independent Examination is needed. It is my responsibility to
□ examine the accounts under section 145 of the Act,
□ to follow the procedures laid down in the general Directions given by the Charities
Commission (under section 145 (5)(b) of the Act),
□ to state whether particular matters have come to my attention.
Basis of Independent Examiner’s Statement
My examination was carried out in accordance with the general Directions given by the Charities
Commission. An examination includes a review of the accounting records kept by the Charity and a
comparison of the accounts presented with those records. It also includes consideration of any
unusual items or disclosures in the accounts and seeking explanations from you as trustees
concerning any such matters. The procedures undertaken do not provide all the evidence that
would be required in an audit, and consequently no opinion is given as to whether the accounts
present a ‘true and fair’ view and the report is limited to those matters set out in the statement
below.
Independent examiner’s statement
In connection with my examination, no matter has come to my attention:
1. Which gives me reasonable cause to believe that in any material respect the requirements
□
to keep accounting records in accordance with section 130 of the Act; and
□
to prepare accounts, which accord with the accounting records and comply with the
requirements of the Act have not been met: or
2. To which, in my opinion, attention should be drawn in order to enable a proper understanding of
the accounts to be reached
In my opinion
1 The financial statements are in agreement with the accounting records kept by the charitable
company under section 386 of the Companies Act 2006
2 Having regard only to and on the basis of the information contained in those accounting
records, the financial statements have been drawn up in a manner consistent with the
accounting requirements specified in Section 396 of the Companies Act 2006 and the charitable
company satisfied the conditions for exemption from an audit of the financial statements for the
year specified in the Companies Act 2006 and did not, at any time within that year, fall within
any of the categories of companies not entitled to the exemption.

Richard HW Beath BSc FCCA
Ashlar House, 58a Combe Road,
Combe Down, Bath BA2 5HZ
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